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This policy has been subject to an Equality Impact Assessment by:
Author/Reviewer: Sarah Rule
SLT/EET: Sarah Rule/Allan Fishpool/Claire English
Governors/Trustees: Anthony Senior
Could/does the policy or procedure have a negative impact on one or more of the groups of people covered by the protected characteristics of equality?  If so, how can this be changed or modified to minimise or justify the impact? no

Could/does the policy have the potential to create a positive impact on equality by reducing and removing inequalities and barriers that already exist?  If so, how can these be maximised? no		







Errington Primary School is fully committed to safeguarding and promoting the welfare of all its pupils. It recognises that protecting pupils against the dangers of radicalisation and political/religious extremism is an integral part of a comprehensive safeguarding programme. The School is fully cognisant of the ongoing threats to ‘British values’ and society from political and religious extremism, emanating from a variety of quarters, including radical political Islam, Irish-based political extremism, the neo-fascist far right, anarchist groups, animal rights’ extremists, extreme environmental protesters, and other groups and individuals who threaten ‘British values’, as defined in the November 2014 DfE document: https:// www.gov.uk/government/uploads/system/uploads/attachment_data/file/380595/SMS C_Guidance_Maintained_Schools.pdf 
1.1 DEFINITIONS OF EXTREMISM AND RADICALISATION 
The UK Government (since the 2011 PREVENT review) has defined extremism as: vocal or active opposition to fundamental British values, including democracy, the rule of law, individual liberty and mutual respect and tolerance of different faiths and beliefs. We also include in our definition of extremism calls for the death of members of our armed forces. Radicalisation is defined by the UK Government as “the process by which a person comes to support terrorism and extremist ideologies associated with terrorist groups.” 
1.2 SPECIFIC AIMS The School aims to play its part in fully supporting the goals of the government’s PREVENT strategy: (updated 1 April 2021) and its related CHANNEL programme: https://www.gov.uk/government/publications/channel-guidance
 
1.3 as well as seeking to protect pupils and staff from the dangers of radicalisation and extremism for the happy and safe running of the School’s own community.
Errington Primary School recognises that the PREVENT programme is itself one of the four main strands of the national anti-extremist/counter-terror CONTEST programme and support the wider goals of this national policy initiative. https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_ data/file/716907/140618_CCS207_CCS0218929798-1_CONTEST_3.0_WEB.pdf

To these ends, the Errington Primary School’s specific aims are:
 • To ensure that all staff have an understanding of what constitutes radicalisation and extremism. This is covered as part of ongoing safeguarding training. Additionally, all staff have completed Prevent training. 
• To ensure that pupils understand the nature of ‘British values’ and are aware of the need to be vigilant against extremist views of any kind. These are inculcated and reinforced through the school curriculum, assemblies and wider life of Errington Primary School. 
• To ensure that parents/carers and pupils are aware of school policies regarding the promotion of British values and our efforts to support national counter-terror initiatives. 
• The School’s PSHE curriculum looks at British Values, what it means to be a considerate and tolerate citizen and how to build tolerance.
• To ensure pupils know that Errington Primary School is vigilant regarding the ongoing danger posed by a) online and other extremist propaganda and b) terror attacks (even if the statistical danger of such remains small); and that the School accepts that it must always guard against the belief that ‘it can’t happen here’.
• To ensure that it is working closely with local agencies, notably Cleveland Police, to ensure its in-house strategies mean pupils and all staff are as safe from harm from radicalisation and extremism as can reasonably be the case. 
CPD is provided periodically and that is attended by members of the Safeguarding Team, and the Senior Leadership Team.


[image: A logo with purple and pink bubbles

Description automatically generated]Prevent Risk Assessment            key: 1 – not met, 4 entirely met

	
Leadership and Partnership
Requirement 1 – Leadership

	
Date
	Score 1 to 4
	Evidence & actions arising from assessment
	
Deadline 
	
Owner

	School leaders and those responsible for governance are aware of the requirements and recommendations of the Counter Terrorism and Security Act (the Prevent Duty) and the Prevent Strategy upon schools, Pupil Referral Units (PRUs) and Alternative Provision Providers (APPs). They understand their respective roles and carry these out effectively, implementing the Prevent duty in a whole school approach.
	Nov
2024
	2
	DSL, DDSL Job Description.
DSL, DDSL PREVENT Training.
Whole School Training (including PREVENT) all staff completed DFE prevent training 2023.
Strategic Governance Training.
Case Study Evidence.
Action: Anything outstanding. 
Creation of a Prevent Policy and Risk Assessment
CPOMs tag for anything Prevent related
	Spring 2024
	SR/CE

	The school has an identified strategic Prevent lead who understands the expectations and key priorities to deliver the Prevent Duty and has the authority to make relevant decisions on behalf of their organisation. The identified Lead works with key stakeholders to communicate the Prevent strategy.
	Nov 2024
	3
	DSL/ DDSL Job Description.
DSL/ DDSL PREVENT Training.
PREVENT Action Plan.
Evidence of networking with stakeholders and involvement with school life.
Action: Demonstrate clear plan of working with stakeholders.
Prevent Policy and Risk Assessment and Action plan shared
	Spring 2024
	SR

	Leaders and those responsible for governance have a secure understanding of the potential risk in the local area of pupils being drawn into terrorism, including support for extremist ideas that are part of terrorist ideologies.  

	Nov 2024
	2
	Governors meeting and evidence of discussion of PREVENT strategy.
Evidence of Governors’ understanding of any case studies of PREVENT.
Evidence of Governors’ understanding of local context and issues.
Evidence of Governors’ knowledge of curriculum for students around PREVENT.
Action: Anything outstanding
Attendance at LA online multi-agency safeguarding brief monthly updates on contextual local information and the changing picture in the local area
	Spring 2024
	SR/gov body

	The school has clear and robust policies and procedures in place for protecting children at risk of or susceptible to radicalisation.
	Nov 24
	3
	Child Protection Policy.
PREVENT Risk Assessment and Action Plan.
Evidence of Curriculum around Safeguarding and PREVENT. 
Action: Anything outstanding.
To look carefully at our citizenship curriculum and add age appropriate content.
	Spring 2024
	SR/PSHE lead

	Leaders, those responsible for governance and all staff exemplify British Values in their attitudes and behaviours. 

	Nov 24
	3
	Staff Behaviour Policy and Code of Conduct.
Re-admission Forms.
Safer Recruitment Checks.
Self Declaration Annual Returns.
Evidence of Staff’s understanding of school’s culture and expectations. 
Action: Staff meeting specifically around PREVENT and expectations.
Regular safeguarding updates and training with staff to identify risks and any contextual pertinent information as a result of LA briefing 
	ongoing
	SR/SLT

	Leaders, staff and pupils reflect a positive and respectful environment; pupils are safe, they feel safe and understand how to share any concerns
	Nov 24
	3
	School ethos and expectations.
Regular staff meetings and assemblies around school expectations and culture.
Evidence of children reporting incidents and seeking support with appropriate actions and feedback. 
Action: Case study example. Previous pupil cpom entries could be used for this Pupil now in y9 or 10 at Bydales but was referred to Prevent by school
	ongoing
	SLT/whole school

	Leadership and Partnership
Requirement 1 Working in Partnership
	
	Score 1 to 4
	Evidence & Actions Arising from Assessment
	
	

	The school has a good working relationship with safeguarding partnerships in the area, including the Local Safeguarding Children’s Partnerships and Police. Partnership working should include as a minimum access to Prevent training, risk assessment and awareness and implementation of developing good practice.  	




	Nov 24
	4
	Evidence of working with Local Safeguarding partnership and Police.
Evidence of use of local risk assessment and action plan (if available). 
Action: Evidence any partnership working that has impacted on culture or policy/process.
Work done with Harbour around coersive relationships, grooming etc
Links to PCSO
	ongoing
	Whole school/SLT

	The Designated Safeguarding Lead (DSL) has access to up-to-date risk information about extremism and terrorism (and other important local community risk issues) that may affect pupils (or the school), to enable completion/update of a Prevent risk assessment. 

	Nov 24
	4
	DSL/DDSL PREVENT training.
Evidence of attendance at DSL briefings, local conference, online training, use of media e,g. news, local reviews etc. 
Evidence of attendance at local community meetings.
Action: Evidence of undertaking any actions raised from the above.
Monthly multi-agency meeting safeguarding- police, social services, safeguarding team provide local knowledge updated frequently to show changing picture
	ongoing
	SLT/SR

	The school's DSL (and any deputies) have access to effective Prevent advice and are aware of local procedures for making a Prevent referral. This is reflected in the school's Safeguarding policy.
	Nov 24
	3
	School Child Protection Policy.
Evidence of Whole School Safeguarding Training.  Evidence of Case Study where front door advice has been requested.
Action: Anything Outstanding
Prevent procedure flow chart to be produced – utilise the DFE flowchart or request RCBC
	Nov 24
	SR

	
Capabilities
Requirement 2 – Staff Training and Information Sharing

	
	Score 1 to 4
	Evidence & Actions Arising from Assessment
	
	

	Staff are given access to regularly updated Prevent awareness training that gives them the knowledge and confidence to identify those who may be susceptible to radicalisation and know what to do when such concerns are identified.
	Nov 24
	2
	Whole School Safeguarding Training.
PREVENT Training/Online Training.
Evidence of sharing of information with staff following any  briefings/conferences. 
Evidence of discussion of PREVENT in staff meetings. 
Action: Evidence of case study where staff have taken appropriate action.
JH_L Case Study to be produced to use for staff CPD
	ongoing
	SR

	The school's new staff induction programme includes Prevent awareness training which highlights school specific requirements and procedures.


	Nov 24
	2
	Evidence of Induction Programme and Training.
Action: Evidence of Induction process to demonstrate clear expectations – add to induction process
	ongoing
	SR

	The impact and effectiveness of the training have been tested and the findings have informed the CPD offer for staff and been recorded in any School Improvement Plan.
	Nov 24
	3
	Evidence of impact of training (e.g. impact evaluations).
Evidence of actions taken to support staff/improve CPD. 
Evidence of this on School Improvement Plan. 
Action: Evidence of any of the above contributing to clear changes in policy/training.
	ongoing
	SR

	Safer recruitment training has been carried out by leaders, managers and those responsible for governance.

	
	
	Safer Recruitment training for all necessary staff. 
Action: Ensure all staff who need training receive it.
	
	

	
Reducing Permissive Environments
Requirement 3– Building children's resilience to radicalisation

	
	Score 1 to 4
	Evidence & Actions Arising from Assessment
	
	

	The school effectively prepares pupils for life in modern Britain, developing their understanding of British Values and embedding these within curriculum and the expectations of behaviours of pupils and staff. 
	Nov 24
	4
	Evidence of effective curriculum allowing for healthy discussion and debate around life in modern Britain.
Evidence of a safe and effective culture.
Action: Evidence of any case studies demonstrating impact.
Records of assemblies linked to tolerance, British Values
	Weekly and in PSHE
	All staff members

	Pupils engage with views, beliefs and opinions that are different from their own in considered ways.
	Nov 24
	4
	Evidence of Pupil Voice and participation in school life and curriculum
Evidence of healthy debate and discussion.
Action: Evidence of any case studies demonstrating impact.
Parliament week, debates taking part linked to  wider curriculum including PSHE
	ongoing
	All staff members

	As part of a whole school approach to building resilience to radicalisation, the school provides a safe environment for dialogue about challenging controversial issues, supporting pupils to understand how they can influence and participate in decision-making.
	Nov 24
	3
	Evidence of school offering safe spaces for pupil voice.
Evidence of pupils engaging in healthy discussion and challenge.
Evidence of how pupil voice has impacted on policy changes.
Action:  Evidence of any case studies demonstrating impact.
	ongoing
	All staff members

	The school delivers provision that helps pupils develop skills to critically assess information, supporting them to recognise risks and make safe choices online and offline.
	Nov 24
	3
	Evidence of safe and effective curriculum.
Evidence of safety planning where appropriate.
Action: Evidence of case studies demonstrating impact.
Records of visitors addressing such issues- Harbour, police, PSCO,
	ongoing
	All staff members

	Parental engagement

The school proactively engages with parents and carers to help promote online safety principles and reporting at home, including messaging, guidance and safety settings on home systems and these messages are regularly updated.
	Nov 24
	3
	Evidence of Parental engagement and communication e.g. Newsletters, apps.    
Social Media.
Evidence of opportunity for parents to access resources via school on Online Safety.
Evidence of Pupils sharing resources from school with parents around Online Safety.
Action:  Evidence of impact of any case studies. 
	Ongoing all of the time
	All staff members

	Curriculum and learning (1/2)

Online safety is reflected in curriculum planning in line with teaching online safety in Schools and other current guidance including how to share concerns.
	Nov 24
	4
	Evidence of use of Curriculum around Online Safety.
Evidence of Pupil Voice in Curriculum on Online Safety.
Action: Evidence of impact of curriculum on pupil safety.
Reinforced in assemblies and in day to day conversations in classroom including who to tell
	Purple mash
	All staff members

	Curriculum and learning (2/2) 

Online safety principles are aligned with British Values and implemented in an age appropriate way to encourage and support pupils to interact online in a respectful and tolerant way.



	Nov 24
	4
	Acceptable Use/Social Media Policy
Evidence of curriculum planning across all age phases.
Action: Evidence of pupils showing tolerance and respect online. 
Reinforced in assemblies and in day to day conversations in classroom including who to tell – securus effective in picking up any issues
	ongoing
	All staff members

	
Reducing Permissive Environments
Requirement 3 – Online Safety and IT Policies

	
	Score 1 to 4
	Evidence & Actions Arising from Assessment
	
	

	Leadership
Governors, trustees and DSL understand and take responsibility for online safety as outlined in Keeping Children Safe In Education (KCSIE).
	Sept 24
	4
	Online Safety Training for all staff.
Evidence of regular briefings and discussions regarding Online Safety.
Action: Evidence of any actions taking following the learning from the training. 
	yearly
	All members of Errington

	Staff 
All staff receive appropriate online safety training (including online safety awareness) at induction as well as regular updates to equip them with relevant skills and knowledge of trends and developments.
	Sept
	4
	Online Safety Training for all staff at induction and regularly.
Evidence of Online Safety discussion in staff meetings and briefings.
Evidence of analysis of any case studies regarding Online Safety.
Action: Anything Outstanding.
	yearly
	All members of Errington

	Filtering and monitoring
The school has appropriate filtering and monitoring systems in place and understand the provider’s submission to the UK Safer Internet Centre.
	Sept
	4
	Evidence of Filtering and Monitoring.
Evidence of any submissions to UK Safer Internet Centre.
Evidence of any case studies with filtering and monitoring issues. 
Action: Evidence of actions that changed practice all policy regarding filtering and monitoring.
DSL and DDSL alerted when certain terms are entered into school computers and followed up and actions recorded 
	daily
	All member of Errington

	Policy and procedure
The school’s approach to online safety is reflected in the child protection and safeguarding policy and other relevant policies including mobile phones, social media, smart technology and remote learning.



	Sept
	4
	Child Protection Policy.
Online Safety Policy.  
Staff Behaviour and Acceptable Use Policy.
Social Media/Technology Policy.
Remote Home Learning Policy.
Action: Any issues raised from the Policies.
	daily
	All members of Errington

	
Reducing Permissive Environments:
Requirement 3 – Safeguarding School Premises and Visitors

	
	Score 1 to 4
	Evidence & Actions Arising from Assessment
	
	

	The school has clear protocols for ensuring that any visiting speakers are suitable and appropriately supervised.
	Sept 24
	4
	Evidence of Visitor protocols/risk assessments.
Evidence of Visitor Supervision.
Action: Evidence of process used for Visitors. 
	daily
	Office staff/
teachers

	There is an effective due diligence process on the use of school premises and facilities by outside agencies and groups.
	Sept 24
	4
	Evidence of TOCA/Letting Agreements.
Evidence of Governors knowledge of all existing agreements.
Action: Evidence of reviewing process of all groups using school facilities.
SLA completed
	ongoing
	SLT

	The school has effective emergency response strategies in place such as evacuation/lockdown. Staff and pupils are familiar with these.
	Sept 24
	4
	Evidence of lock down procedure.
Evidence of emergency evacuation procedure.   Evidence of regular testing of procedures.
Action: Evidence of actions taken following any changes required to procedures. 
Lockdown drill- this will look different when children are inside and outside
	Termly
	SLT

	
Summary:
Prevent Risk Assessment

	
	Score 1 to 4
	Evidence & Actions Arising from Assessment
	
	

	A Prevent risk assessment has been undertaken to ascertain the risk of pupils being drawn into terrorism, or supporting extremist ideas that are part of terrorist ideology.
	Nov 24
	3
	PREVENT Risk Assessment.
Evidence of Pupil Voice.
Evidence of Curriculum around PREVENT.
Action: Case Study examples.
	Yearly review
	SLT

	There is a clear escalation policy about the appropriate time to call the police.
	Nov 24
	4
	DSL PREVENT Training.
Whole School Safeguarding and also PREVENT training.
Evidence of Case Study.
Action: Regular staff meetings with PREVENT focus.
	ongoing
	SLT

	Prevent risks are explicitly referenced in the School Evaluation Form (SEF).
	Nov 24
	1
	Evidence of Completed SEF showing school context and risk. This isn’t in my SEF but will be added.
Action:  Anything Outstanding.
	Nov 24
	SR

	The school is alert to local, national and international incidents which may affect the local community. Where appropriate these are discussed with pupils.
	Nov 24
	4
	DSL PREVENT Training.
Evidence of regular training, access to case reviews, local and national news etc and sharing with whole workforce.
Evidence of use of current information in the curriculum.
Action: Examples of this work to be able to demonstrate impact.
	Nov 24
	SLT
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	Area of
Responsibility
	Action to be Taken
	Measurable Outcome
	Timescale
	Review of Action/Timescale
	Evidence of Impact on Children
	Evidence of Update to Whole Workforce and Governors

	Leadership 

	· Creation of a ‘Statement of Values’ that respects pupil and staff diversity, encourages freedom and openness and promotes pupil voice 
· Development of rigorous safer recruitment policies which include core school values 
· Key individuals are appointed amongst governors, managers and staff with responsibility for safeguarding and understanding the risk of extremism/radicalisation
· Inclusion of radicalisation or extremism within the corporate risk register and the maintenance of an up-to-date risk assessment 

	· A safe learning environment is created across the school; and behaviours which harm the ability of different individuals and groups to work together are challenged 
· All new staff are aware of school’s expectations (induction) and subscribe to its values 
· The school leadership takes ownership of extremism and radicalisation concerns and appropriate oversight is provided 
· Extremism/radicalisation is considered as a risk at leadership level within the organisation with concerns relating to hate crime/harassment, extremism and radicalisation being reported promptly to the Senior Leadership Team  

	
	
	
	

	Partnership 
	· Creation of a single point of contact for radicalisation and extremism enquiries internally and arrangements to coordinate information sharing between different departments and curriculum areas
· Development of links between key school staff/governors and external partners, including the local authority and police
	· School communications and the sharing of concerns relating to extremism or radicalisation are coordinated effectively.
· The school is able to benefit from existing best practice and resources. 
· The school shares information and is able to access statutory assistance where necessary to support vulnerable individuals.
	 
	
	
	 

	Capabilities

	· Inclusion of radicalisation and extremism within child protection policy and procedures including reference to the Channel process
· Development and implementation of rolling cross organisation training plan to increase organisational awareness
· Consideration of a school safeguarding panel to assess and manage concerns relating to extremism and radicalisation. 
· Inclusion of a whistle blowing mechanism within safeguarding  procedures
· Inclusion of sub-contracted education providers (e.g AP/Supply Staff) within the safeguarding procedures
	· All are aware of the safeguarding procedures and that ideology/radicalisation/extremism is included within it 
· All understand  what is meant by the term radicalisation and extremism and are comfortable sharing concerns about radicalisation and extremism 
· A whole school approach is taken to the support of pupils who may be susceptible to ideology and violent and extremist radicalisation 
· Staff feel confident and protected in raising any concerns which may place the safety of pupils at risk 
· Pupils are protected while they are studying or working externally to the school 
	
	
	
	

	Reducing Permissive Environment

	· Include activities within existing lesson structure to enhance pupil and pupil resilience for example online safety sessions and activities to improve critical thinking skills 
· Raise awareness and confidence amongst tutors and enrich staff about the importance of critical thinking skills.
· Raise awareness of all staff and pupils about their personal responsibilities in the online space particularly  around freedom of speech
· All staff receive appropriate training to educate and challenge on the principals of mutual respect and tolerance and encourage democratic participation 
· Opportunities to promote values are identified and utilised within the curriculum and within enrichment 
	· Pupils have good critical engagement skills and understand how to verify information online and the reasons why they should 
· Pupils feel comfortable sharing any concerns they have about behaviour or information in the online space with staff at the school 
· All aware of their individual responsibilities in the online space especially regarding freedom of speech
· All pupils are encouraged to respect others with particular regard to protected characteristics 
· Pupils understand what the school values mean in practice
	
	
	
	

	Reducing Permissive Environment

	· Inclusion of reference to terrorist and/or extremist material within online safety/code of conduct, together with protection of legitimate study of this material 
· Deliver awareness raising training to all staff about what online terrorist and extremist material looks like 
· Raise awareness of staff and pupils about updated code of conduct for staff, reasons why, and an explanation of how the policy was developed
· Appropriate filtering and monitoring is in place to ensure that pupils are unable to access terrorist and extremist material online on school devices

	· Staff understand what terrorist/extremist materials look like and are confident to share concerns through the appropriate processes if they do encounter access to this material
· Pupil study of extremist and terrorist material for legitimate purpose is protected
· Pupils understand the risk to accessing terrorist and extremist material online and understand the institutions duty and process in these areas 
· Pupils are safe from accessing extremist or terrorist materials while using school devices

	
	
	
	

	Reducing Permissive Environments 

	· Development of policies which outline the school’s branding and the responsibilities which come with its use
· Development of a protocol for monitoring the school’s online presence which includes referencing terrorism and extremism 
· Delivery of awareness raising training to ICT leads and staff 
· Delivery of awareness raising to all administration, teachers and pupils advising of responsibility in the online space 

	· Any references to the school online are picked up quickly and referred for action if they have links to terrorist/extremist material
· School administration tutors and pupils are aware of their responsibility in the online space regarding any content accessed

	
	
	
	

	Reducing Permissive Environments
	· Development of policies governing events organised by staff, pupils or visitors on school premises
· Creation of a code of conduct policy and communication plan for setting expectations on pupil behaviour 
· Development of a policy governing information displayed internally in school
· Development of a protocol to manage the layout, access and use of any space provided for the purpose of prayer and contemplation including an oversight committee or similar  
	· The school does not host events or speak supportive of, or, conductive to, terrorism 
· Pupils are aware of the conduct expected by the school in creating a safe space for all groups on site 
· A safe learning space is created avoiding the display of inappropriate materials 
· Prayer and contemplation space is accessible to all pupils on an equal basis and the school is aware of and able to manage any risks associated with the space
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